" Paper / Subject Code: 86016 / Elective: Human Resource : I-Iurnaﬁlcsourge'hccountirn’g;& Audit

TIME: 2.5 Hours A . MARKS: 75
Note: 1. Qlis compulsory. ,,:'" -
2. Q2 to QS5 is compulsory with mtern'll choicé. h
3. Figures to the rlght indicate marks by
Q1. (A) Multiple chonce questlon (Any8) e S 8-
1) HRA was first developed by 3 in the year, 1691, o a
a. Sir Wllllam Petty < . ¢. Rensis Likert A \_*“-‘
b. Lee Brummet \ " d. Eric.Flamholtz "~ g
2) Welfarecost is part of “Teost. - m\ 1 .
a. Additional cost- A ¢ Training cost x‘;:
b. Acquisition. cost A Development cost .
3) refers to the costs mcurred:m acqutrmg 'the nghbman for thc nght job atthe
right time- and in nght quantity. .- )
a. Additional cost. ‘ c. Ac'q'uisition cost
b. Requisition | A d. Tralmng cq§t
4) The object of modern audtt is to repqrton N posmon
a. Market i _.%¢. Social
b. Financial S d. Present
5) refers to the sacrifice: that would. have to bc mcurred to replace presently
owned resources, ;
a. Replacement cost model ,c»,‘.Htstoncal‘cost approaeh
b. Opportunitycost model ~d. Econq_m’_i‘c'value model
6).-which of the following js non monetary methad of valuation of HR N
“a. Historical cost metlfod R Replacement cbst method. <
b. Opportunity costmethod - d. Expected reahsable value method
7) ~__is compulsory conlrlbutory fund for the future of employees after their
retirement or for their dependents tq case of theif- early death
a. PF ' ¢. PT
b. TDS : > Gratuity
8) HR valuation report helps llle managcment to control all __ related to HR
department \
a.income o C. loss
b. profit ~d. cosl
9) HRAisan___ ideology
a. employer oriented c. employee oriented
b. employer employee mutually benefiting d. profit maximising

10) All actual cost incurred on recruitment, training, familiarisation are capitalised in
cost method.

a, Historical ¢. Economic
b. Replacement d. Opportunity
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Q1. (B) State whether the given siatement is true or false (Anv 7) (7)
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Q2.

Q2=

Q3.

Q4.

,Q4

Q5.

Qs.

b)
¢)

d)

¢)

52775

Historical cost accounting concept are unrealistic profit.

Human resource accounting'is mandatory.

In HRA there are no meagurcment problem.

Workshop method of conduclmg HR audit is very rigid.

Dynamism of industries create problems of hiiman capital measurement.
Professional tax or employmentax is an institute-based tax.
Replacement mcthod is a monetary method of human valuation:

Out of many one«role of auditor is to collect relevant fact.
Questlonnalre method is highly unscxef\tlﬁc

. Under st'mghcal approach the result of one org';mzatlon 15 compared with the

mdustry st‘ahdard

A) Explain the cor‘hponent\gf Acquisition Cost i )

B) What do you mean by HR Accqu_nting? Expldin its historical development.  (8)

OR"

\ - o)

P). Dlscuss the benefits and hrmlatlons of HR Accounlmg > _ (15)

A) Explain the replacemen'{ cost mo‘_d‘él‘ with its‘hdvantages‘& limitatioﬁs (15)
o '

P). Explaln Economlc value aaded (EVA) model w1th its advanlages )]

Q) Define and explam the limitations: ofblsloncfll cost (7

)
\,

A) Explam the pnncxples of effectlvc HR audltmg » 8)

B) What is Human Resource audlt? Explam its ObJCCllVQS ‘ @)
A ‘ . ‘OR

P) Explainr,tlié vfcarurcs&‘objectiv_g‘fc")‘f‘ HR Audit. ' (15)

A) What'is humancapital? List and explain the various issues in the measurement
and reporting ofhuman capital. ; 5 (15)
OR .~

Write short note on (any three)

(15)
Pre-employment requirement\sf

Non-monclary method valuation of human resources

Role of HR Auditor

Disclosure at International level

Capitalization of Salary
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