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Please check whether you have got the right question mncr‘
N.B: 1) All questions are compulsory. ’
2) Figures to the right indicate marks.
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9) Historical cost accounting also known as accounting.

a) Conventional b) Non-Conventional

¢)Botha &b d) None of the above

10) can be easily verified with the help of relevant documentary and other evidence.

a) Documents b) Financial statements. ~

¢) Verbal records d) None of the above” - =

Q.1 B) Match the following (Any 7) Ay nle | W
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1) Expected realizable value ~ a)~Empolyee skills
2) Asset multiplier method . - b).MBO approach:

" ¢y -HR Valuation _

3) Questionnaire method

9) Specific Goals for measunng

4) Performance management d) Rensis LEikert :
5) Recruitment, documentation etc ey Pre-decided questions |
6) Structured interview S £) " Elements of HR Audit \
7) Replacement cost methoc} > Performance related pay |
[ 8) Costing Exercise ST - _h)“ Scientific and objective |
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Q. 2a) Explain ms:oncataeveropmeutofHRA andiis stagcs ‘f o

Q.2b) Whaf;xHRAct:ountmgand cxplam the objectwes
Q 2c) Explzm s detatl thgmeed for HR Accountmg Vs
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D2 ‘Q.jb) BXplam Replacement cost and its limitations.
QJQ) Explam caputahzatlon o£ salary and its disadvantages.
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