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Note: . questions are compulsory subject to internz] cholces:
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O L LASWITANPRUP A Ll i ,(
. ,_,.,”‘:1‘,-““:::T c:: Ct:;f e "...,, - e'n " w:dzz one farpit MG, Orahmasmo Vasudhaiva
' Kutumbakam, Nishkema Karma) | ,l, PR -
b 2. Brain Stilling helps one reach higher cu. * “iny, -~agy v ’} RN (S'a(tya, Punya, Chetana)
a3 is a Japanese word mea,, |, g ‘o s.impravement.( Kaizen, Kanban, JIT}
4 values are the values that ar- ,.(..(,we(. same in all the cultures across the whole

world. {T ransactional, Transformational, Transcultuﬁﬁ '
5. is @ positive form of strace »+ + 5,5t a(es—you io continu“e WUCRHIB.{Uisties,

'.A- -

Eustress, Hypad stress) ENL
meditation Involves Slmple re‘ . ambiwords‘with the mtentlon of focusing the

6.

mind.{Vipascns, i’maka Mantra)
7. - values are based onthe techﬁlque&of theyedaS, Upamshad and other texts.

(Spiritual, Scientific, None of these) . . SFe J
8. leadership style is conSIdemﬁg‘bﬁ”thhﬁ book’ approacn in which the

person works within the rules. (Transformat:ona. mnia&mﬂ Chansmatlc)
9. The liability of coparcener in Joint Hlndu Famnly*.}usmess‘fsw » -(Limited, Unlimited, Joint

10. Ethos is a word Greek meamng

and Several) &
- <=l ~Wlorals Character Value)

\'v(‘

(7 Marks)

1. Ethos is different from Etlucs. O AT . R
Self management is alsozknownas managementﬁybcunsdﬁusness. o }

2.
3. Saam, in Indian. monvatlon-theory, means pumshmenl o

4. The main mottveof*Weﬁem management is sociaMElﬁr

5. Anandais the mans‘ﬂes:re to att’althappmess

6. Nishkamaxarma is wdrkfngwithogt the expectatms ,of\resu lt.
7

8.

9.

(

N

A Sattvik persom lanterestedm lmoWledge and dﬁsirqfo( pqrmanent happiness.
In modemeducatlon systém of learmng female sw;;lents are not admitted to the School.
Onlv ha\a'ng nghtmtentlah $not enough an empl@yegshould work with right attitude.
10. Acute sfress isa typg oﬁstrlss tbatarlses out of long,lasting events and circumstances which are

beyond the controFof m&tvﬂu‘ .

N .«.\

Qza) Expfam Ethos How derJndr Ethos help in lmproving the work culture of an organization? (8 Marks)

, -\‘:"b) State tﬁeﬂa 'ous busmess‘éthos princnples practlcecl by Indian companies. (7 Marks)
: . & V5 TOR

(8 Marks)

Des (7 Marks)

Q3. a)‘ D:scass thaievelsohwork ethos. RS (8 Marks)

3 b):Descnbe the factors that"lead Q) iow productivity and poor quahty of work. (7 Marks)
’3 o o -~‘.f OR

c) Explam vatfoussteps (o ensurg that work ethos is being followed in the organization. (8 Marks)

d) State fhev;ﬁqusvalues requi’red by Indian managers to ensure proper conduct in the (7 Marks)
ati
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Q4 8) Discuss the various organiutwnl';(“:,dm(m (7 ¥arks
b) Describe the different techniques OR ? .
mily BuS h ' AT )
¢) What are the features of Joint Hlﬂd“:o" to leadership. e (7 Marks)
d) Explain in brief the cotemporary 3P
) (3 pAaris)
QS a) Explain the Laws of Karma. onality DMW“‘ (7 Aacks)y
b) Discuss how Indian Ethos helps in Pers OR
{15 Marks)
€) Write short notes on following: (Any 3) o
1. Values T
2. Brain Stilling %
3. Saam-Daam-Dand-ghed &
4. Nishkama Karma LA
S. Gurukyl system of |garning Pl g—“j__,’
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