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Time : 2 % Hours - \ Marlfs?.:f' 75
N.B 1) All questions are compulsory. .- A ;-:%ti | B
2) Figures to the right indicate gxg maxunum marks =
&L &

\

Q.1. A) Choose the most sui

alter;:ahve for the fouomig quesﬁb‘ns (Any8) (8)
plan leads to efﬁcl% of the gyera]l payment systejn in the _Qg‘gamzatmn
" (A) Medical Insurance (B) & Levelew“(C) Cost of Livmg (D) Con;pensatmn

2. is provided to @c

emplo#s who hﬁVe rmgrdted and stays in dlﬁ’erent c1ty or
country f.-J WS RS
a'"_'“ ,7;&3‘
(A) LTA'(B) HRA (€) Bonq&%) Incfé’uve/ {
3. is 'hneeﬁ on the @osophﬁ rewards\rnanage"" got. e

(A) Pay “or the—?osmonﬁ) Pay tg&e Persoﬂﬂ[C) Pay fer Perfonnance (D;‘Pay to the Power
4. The aimisto motﬁ%te the gﬁ'nagers @'

(A) Fast (B) Stea@ (©) sm Témf{b) Long(lr‘
5,

1.

grgwth and‘prospenty of the orgamsatlon

arise becausebi’ d:ﬁ'erenkes in the ;Jersonal eharacter,lshcs
(A) Inter — industry D}ﬂ"erentl@s

(C) Personal Wage leTerent]{'hls
6.

(D) Intrmsne Rewards

include core strategy grmlps scientists, economists, knowledge management
executive,

(A) Managers (B)- Consultan\ts (C) Agents (D)-'Professionals
7. HRCA stands. for

(A) Human Reslource Cost Accountmg
(C) Human Resoww?ost Audxtmg

8. The Lev and SeiaWartz Mo?iel was developed
(A) 1961 (BY1971" < (C) 1981
9. An employee, who ha

(B) Human Resource Credit Accounting
(D) Human Resource Credit Accounting

1n the year
(D) 1986
d worked for not fess than

working days in a year, is entitled
to bonus.
(A)30 (B)45 (C) 60 (D) 80
10. The wage limit for the applicability of the Payment of Wages Act is R, per
month.
(A) 18000 (B) 24000 (C) 21000 (D) 15000
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Q1) B) True or False (answer any 7) & o 07)
1) Human Resource managers ensure scwnﬂﬁa‘&ecrmtm&{ht and sclectmn of people involved
in compensation management. o\

2) The gratuity amount usually amounts to one mon.tb\ s salar&bf the employee

3) Insured women are entitled to get the-benefit tghatemltxﬁave for 26 weeks.

4) Merit pay is also called as Merit transfer. - )
5) Wage fund is that amount of ﬂoatmg capital which is set apart by employer for paymg

wages to the labour. e «3 ;\:;* g
6) The value of CEO should co pond ome measure of zatlonal success.
7) Replacement Cost Method@l developed by et, ﬁ%mholtz and Pyle

- 8) Salary progression curve,s‘;‘are also called as “EconomigCurves”
9) It is the duty of the e yer to equal Jzé‘muneratLQ/h to men;and women WOrkers for

the same work or work of the sitnilar natue. 3 N
10) Provident fund scl;egﬁes for tgé‘beneﬁ@f the e@ﬁoyers hgd been mj:rocluced by some
organisation. - A 5;\ -
N r?‘~ ,ﬂv" A \{Qx \ % !
Q2) a) Define Corgla\ensatlonf Explam ﬁ% ob]ectﬁS ofa c.qtmensat}(m plan'? [15]
" D \ f\“{)R ,,R;b ,\x

QZ) b) What afe the exte‘rnai facto‘rs mﬂueﬁ&mg cornpensatlcn‘;jﬁc . [8]
Q2) c) Descrlbe the’d‘xmensmns of comp‘ensatlonc\ ,& B ‘ [7]

,,_';F A A Aq" f\% ¥
Q3) a) Define Incentive p[an D:scuss vanousfypes 1n;mcent1vcﬂans . [15]

> OR‘ &
Q3) b) Mention t,l_lg""i‘:'lifferent types of Wége Diffejrentials,_----h'?\ & [8]
Q3).¢) Write i detail about “Wage Fund Theory” & -~ - 7]
Q4) a) ElaBorate thﬁl,(?;;mpensati'ons given to special groups.‘_ < ' [15]
A PR & &
Q4) ’b) Deﬁn&Human l{esource Accountlng Explam HRVA. W | [8]
Q4)c) How to wnte an Severance Agreement‘? [7]
Q5) a) Explain -thﬂé Payment of Wages Act, 1936 in detail. (8]
Q5)b) Explair; the Payment of Gratuity Act, 1972. [7]
i OR

Q5) Short Notes:(Any 3 out of 5) [15]

a) Write.a note on“The Distributive Justice Model”.

b) What are the different factors contributing to wage differentials?
¢) Write a note'on Human Resource Value Accounting (HRCA)).
d) Write a note on Bonus Act, 1965.

¢) Write in note on Adjudication.
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