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Note: All questions are cornpulsory
1. a. Select the most appronriate answer (Any Eight) £ 2 ' 8)

1. The of the employee is a major driver of employees compensatron
International HRM.
(i. marital status ii. nationality iii. gender)
2. The approach seeks the best people for key _}Obb throughout the organnatlon o
regardless of nationality. (i. Geocentric, n Fthnocentnc m Po}ycenrrre) :
3. __occurs. when multiple cultures become more like one an other through
exposure to traditions, ideals and Ianguages, (r. Repatrlatron it Comparat.we HRM iii.
Cultural Convergence) ;
4. Allowance zovers moving, shlppmw and stomge charges (. Educatron .
Relocation, iii. Home L eave) : y ' (
5. With the Appr'oach the base'selary for inte‘matioﬁel' fransfer is linked to salary
structure in the host country (i Gomg Rafe i, Balance Sheet iii. Local Plus)
6. develops systems and processes to acqulre and share intellectual assets
(i. Cultural Shock;” ii. Knowledge ’\/[andgement il Cultural Dxmensmns)
> 7. % mvolve partial ‘or full takeover or the mergmg of capital, assets and ligbilities of
existing enterpnses i country (1 Cross Border Mergers il. Cultural Convergence iii
Resource Allocation) :
8 __  canbe organize: whether or not members are in reasonable proximity to each other
(1 Cross Cultural Frammg, ii. Organizational Dynamxcs iii. Virtual Teans)
9 S isa syqte natlc process used for identifying and implementing best or better
‘practroes across countries (1. Benchmarkmg, ii. Offshoring , iii. Cultural Sensitivity)
. 1() The most comprehensxve code of conduct for labour standards was identified by

- (i, ILO, ii. UN CEADgist O_ECD)

1. b State whether True or False (Any Seven) 9]

; 1 ~ The scope of Intematron ai HRM is narrower than that of HRM
w2, 'In.»an ethnocentric approach, parent country nationals occupy key managerial positions
3. Organizational dynamics is the pattern of movement overtime in the interactions between

people in the organizaticn.
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4. Cost of living allowance involves payment to compensate for difference in;._.e,xpg
between home country and foreign country.

5. The basic characteristic of Balance Sheet Approach is to ‘keep th-e y xpa’ume who

6. Internal hires for expatriate assignment is preferred because this

ciuces the rlsk of pa:

selection decision.

7. Multi-National Companies do not assist spouse assistance with
host country. iy

8. Expatriates should hav= an introvert personahty

9. The first international ethics code of conduct for busmess Was' dev ooed in the yea‘

10. Virtual organizations have formal commumc’ on

2. a. Define International HRM. Discuss ‘;Tsob“

2. b. Enumerate the qualities of globq" 'ria;x‘iggc_

2. p. What do you mean by crossculturalmanagement?

sensitivity to mtematxonal manager

(7

2. g. Discuss the role oi m ganlzdtlon in reducm ultura :

(8)
O

®)
Q)

vailable to a multinational company while hiring

(®)
(7
®)
ii. Reverse Cultural Shock
v iv. Repatriation
qucussthe hmltatlons of using expatriate employees - )
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5. a. Explain the concepts of: i. Business Ethics ii. Global Values (8).
5. b. What is offshoring? ['iscuss its drawbacks v (7)
OR :

" 5. q. Write Short Notes on (Any 3) (15)

i. Role of technology on IHRM

ii. Features of virtual organization

iii. Challenges in managing International projects across the World
iv. Criminalization of Britery

v. Women and Expatriation
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