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Paper / Subject Code: 46005 / Human Resource: Finance for HR Professionals & Comgens:ihg Minage

Time: 2:30 hours

., Note- 1) All questions are compulsory.
2) Figures to the right indicate full marks.
3) Support your answer with illustration and diagram.

Q.1 (A) Match the following (Attempt any 7) -~ »

Column A ; Column B &
1 | Compensation Plan A- Healtbmsumnce T A e
2 | Indirect Compensation B.| Perguighte. ™ -0 & & I 7 A
3 [ Job evaluation C | To link Internal Job evaluatio.n ) maj
4 | Club Membership De To enforce a measure of Sogial Tustic s
5 | Cost of living E 4 Standards and Benchﬁiﬁl"‘.;;‘,\ B A &
6 | Identify key jobs or Benchmarks F“-‘“nge&lbvélanﬂr ww sely linked
7__| Payment of Gratuity Act 1972 -1 G | Transformation of Fi Employee into.a stockholders
8 | ESOP - P H | Would exist even in ‘ﬁéi‘fec; employment market
9 | Subsistence Theory . 11<] External Factor igfluenc ng chpegﬁaﬁon
10 | Occupational Wage Differential .. -~ [J. nini th of .

-

g - b (8)
A..  Maximum limit of G:catmty payablys 1& of RSQ\,U’:" s‘ﬁi -A%éﬁdﬂiéﬁf made in March 2018,
B. Employee’s prov1den£ fund—.«does ot,‘agp'iyt Stries w: thle.ss than 20 employees: -
i €. ~Equal remuneration' me’ans\sa lary 10 all-&mglq;ées of the company
D.  Broad- bandmg aﬂn"‘ fg;'eater ﬂqxtbihty WMatmn
E: Marginal Pmductlvﬁy Tﬁeai'y is'con
P
G.
H. / avaxlable for -unorganized sector
i A%t there is Qna standard amount of compensation
i

, ‘ardult worker 1s required to work for more than 48 hours

. iy -f.“.‘
-, _\\v o

2)‘: ) Answer‘the fpllq“% in kwi‘

o
ey \e\. % o

s A Explam i e resﬁh\al clalmant theory and also explain its criticisms, (7)
B (8)
-Wh —Human itesoutce accounting? Explain its features (8)

- What are ﬂiewharactenstlcs of Special Groups? Explain compensation management to
A G orporgte Di ctors and Executives. ™
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Q.3 Answer the following in brief

A. What are the factors contributing to the wages differentials?
B. Explain Compensation Scenario ; in India.

OR

G Explain Payment of Bonus Act -
D, What is profit sharing plan? What are its feamres‘?

Q4 Answer the following in brief

A. What is financial compensation ? % ;
B. Explained Skilled based compensatmr;mols«

u
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